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ABSTRACT

Quality of work life indicates a proper balance thah work and personal life which also ensures the
organizational productivity and employee’s job Saittion. It is one of the major parts for the esyples’ motivation in an
organisation. It may reflect the working conditiomsd employees’ mind set to accept the prevailimgditions in the
organisation. The intervention in the quality of wdife makes full use of a worker's potential, éhsures greater
participation and involvement of workers, and incmake work more easy, quality improvement andeasing the
efficiency. In this paper, an attempt has been ntadealyse the quality of work life and the leeéhcceptance in public
and private sector bank employees in Madurai distfihis research attempts to correlate the nineedsions of quality of
work life and demographic variables of employeeddth the public and private sector banks in Maddistrict. The

opinion was collected from 600 employees, and ailéet analysis is made to arrive at the conclusion.
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